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A R T _ I C I . E S  O F "  R E E H E K T
RETAIL CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, LOC.-L NO. 174, SETTLE, RASH.
* w
THIS ^AGREEMENT, mutually ontored into thi3 day of 1955, by
and between of Seattle,
•'ashington, Hereinafter designated as the party of the First Part, and the RETAIL 
CLERKS INTERNATIONAL PROTECTIVE ASSOCIATION, LOCA.L NO. 174 of SEATTLE, WASHINGTON, 
hereinafter designated as the Union, entered into for the purpose of regulating the 
schedule of business and working hours, scales of wages and other conditions of em­
ployment, affecting the employes, members of the Union, which shall be in effoct anc. 
exist from this day of 1935, until^thc 31st day of Dec.-
ember 1935, and the terms of this agreement shall be as follows, to wit:
v,
YE, the party of the First Part, agree;
I. (a) That all employes engaged in handling, selling and/or displaying merchan­
dise in the store of the party of the First Part shall be members of the Retail Clerks 
Union*
(b) A temporary working card, good for thirty days only shall be secured by 
all new or extra salespeople, not members of the Union at the time of employment.
II. It is expressly understood and agreed that the party of the First Part shall 
not open their store for business before 8:30 o'clock A.M. and close not later than 
6:00 o'clock P.M. every day in the week, exdept the week proceeding Christmas when 
the store may remain open until 9:00 o'clock P.M, No employee shall be required to re­
port for duty before 8:45 o'clock A.M. nor remain later than 6:00 o'clock P.M. unless 
waiting on a customer who has entered the store prior to closing time, PROVIDED, that 
during the week preceding Christmas employes may be required to work until 9:00 o' 
clock P.M. No employee shall be required to work more or less than eight (8) hours pe- 
day or more than six days per week. Till work performed in excess of the above speci­
fied time shall be considered overtime and shall be paid for at the rate of time and 
one-half of the specified rate, provided further such overtime shall not extend later 
than 11 o'clock P.M. No employee shall be required to work more than four hours over­
time in any one week. All employes shall be granted one hour for lunch.
LLL. (a) Every male employee except apprentices shall be paid as follows: Cloth- 
jj^tng Salesmen not less than $37.50 per week; Shoe and Hat salesmen not less than
$32*50 per week; Furnishings men not less than $30.00 per week; Window trimmers not
O
less than $45.00 per week; order counter employes not less than $27,50 per week;
\
salesivomen and female order counter employes not less than $18.00 per week. Combina­
tion employes including windov.r trimmers or those working in more than one department 
shall receive one-half the difference between the two scales applying over and above 
the lower scale.
(b) The scale for male apprentices shall be not less than $16.00 per week
for the first eight months, $21.00 for the second eight months; $26,00 per -week for
e
the third eight months, and the minimum thereafter according to classification of work 
performed; for female apprentices, not less than $14,00 per week for the first four mo 
ths; $15.50 per week for the second four months; $17,00 per week for the third four 
months, and the minimum thereafter of not less than $18.00 per week. Ain apprentice 
shall be known as a person over the ago of sixteen years, who has had less tha.n one 
years' experience for females, and less than two years' experience for males. Not ov­
er one apprentice shall be allowed for every four sales people or fraction thereof.
(c) Employes worked by the day or less than a whole week, shall be paid as 
follows: Clothing salesmen not less than $6.60 per day; Shoe and Hat men not less tha
$6.00 per day; Furnishings men not less than $5.40 per day; Window trimmers not less 
than $8.00 per day; Saleswomen not less than $3.50 per day,
(d) It is agreed that the above scales of wages established a guaranteed 
minimum rate of pay regardless of x/hether the employee is compensated on the basis of 
a time rate or on a piece work performance.
(e) No employee shall suffer any reduction of pay because of the adoption 
of this agreement or through its operation.
IV. The store to remain closed and no employee required to work or suffer any 
d-eduction in pay on the following holidays: New Year's Day, Washington's Birthday, 
Memorial Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day. When 
any of the above named Holidays fall on Sunday the following Monday shall be observed.
V. It is agreed that upon the signing of this agreement and with full compliance 
thereof, the Union will furnish the Union Store Card of the Retail Clerks for the terr 
of this agreement. The Union agrees to advise all Union organiz ations of the Gity ol 
Seattle of the action of the first party in signing this agreement. It is further 
agreed that the parties of the First Patt will surrender the Union Card to the Union 
upon the expiration of this agreement or upon demand for any violation of this agree­
ment, likewise the salespeople will surrender their membership cards and buttons.
VI. It is expressly understood and agreed that the Business representatives of 
the Union shall have the privilege of entering upon the premises of the party of the 
First Part, during business hours, for the purpose of interviewing the employes, Pro­
vided the employes are not engaged in waiting on trade,
IN WITNESS 'THEREOF said parties to this agreement have set their hand and seal 
this day of 1935.
PARTIES OF THE FIRST PART RETAIL CLERKS LOCAL NO. 174.
(Name of firm)
BY
(President) 
(Business Argent) JW M m |  T ▼ ▼ T I "*SR*§arory y t  y t  y t  ▼ j j  - ▼WTTTTT
 ^ # 7 7 ^ -  JLuL&Cc
s i d e  u n d e r s t a n d i n g ^
1. THE QUESTIOII OF EXECUTIVES while not appearing in the agreement was thoroughly 
discussed and it was decided that due to the various types of establishments affected 
that the matter was to be worked out according to the size and number of departments 
in each store*
11* Ic proposed that for the purpose of settling alleged violations that the Clothiers 
<i Furnishers group select some individual from among themselves who would act as a 
contact man and with whom these matters would be taken up*
111* It is to be understood that the handling of merchandise includes those persons 
who servo at the wrapping counter or who have a portion of stock in their department 
and arc responsible for its upkeep,
IVj It is understood that where there are employes net members of the Union, the 
Union will take such persons into the Union, provided there is nothing against their 
character, integrity or anything concerning thoir previous record with the Union that 
would conflict,
V* It has been understood between the conferes on both sides that in the event major 
institutions such as Ponney's, McDougals. ‘Rhodes and etc, do not elect to remain 
open evenings before Christmas, that the contracting parties to the agreement will 
likewise remain closed,
VI, It has been agreed that any store nay request the Union to work the employes on 
a 43 hour basis for a period not to exceed a total of 4 "weeks from Jan, 1st until 
September 1st at the scale of the 48 hour period,
VII, It is agreed that Window Displaynen m y  work after hours trimming ‘windows for 
Special events and in emergencies, Provided the displayman is permitted to take time 
off to compensate for such extra work or overtime*
VI11* No store shall employ an outside window trimmer or displayman u?ho is not a mem­
ber of the Union*
